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The University of Texas Southwestern Medical Center (UTSW) remains fully committed to increasing
economic opportunities for our Historically Underutilized Businesses (HUBs) as demonstrated by our Good
Faith Efforts during Semi-Fiscal Year 2017 (September 1% -March 30" ).

The University of Texas Southwestern Medical Center coordinated and/or participated in the following outreach
and vendor development activities during Semi-Annual FY 2017.

UTSW HUB Advisory Group initiated to support our HUB mission

Supplier Diversity/HUB and Small Business Programs brochure revised

Hosted HUB Development and Vendor Show informational forum

Hosted Hard Hats and Coffee event for Construction Primes and HUB vendors
Established a new Mentor-Protégé agreement

Facilitated an additional 4 Mentor-Protégé meetings

Facilitated 8 HSP training meetings

Participation in the Texas University HUB Coordinators Alliance (TUHCA) meetings
* Participation in the University of Texas System Supply Chain Alliance Conference

e Attended 3 Regional HUB conference, workshops and outreach sessions

The University of Texas Southwestern Medical Center is currently working towards obtaining two to three new
Mentor- Protégé relationships with approved prime contractors and Historically Underutilized Businesses
(HUBS).

Questions regarding UTSW HUB Program should be directed to Robert Horton, UTSW Supplier Diversity/
HUB Manager at (214)648-6100 or by email at robert.horton@utsouthwestern.edu
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